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TO: 
Serial t~umber ___ ~;,;_·u=-2 .:...l 4.:_ __ _ 
UIHVERS llY Of RHODE ISLANO 
FACULTY SENATE 
Bill 
Adopted ~_the Faculty Senate 
Pr~s\dent francis H. Horn 
~ 
' i 
.
l ''".· ~,· . .,,. ,,, t' .. ~.- "'".~' 1ll ~" . tr;:_. · - :.._.}· Jr- · :~ r · ! -~:;:::~}~i~t _ 
{~----·--- ~---~ - -~...-,. ..... ,._.........,_ ~ 
FROt1: Chairman of the faculty Senate 
1. The Attached BILL, titled~ _________ s_a_l_a_r~y--P_o_l_ic~~~/----------------------------
is forwarded for your consideration. 
2. The original and two copies for your use are included. 
3. 
4. 
This Bill was adopted by vote of the faculty Senate on May 16, Jq68 
(date) 
After considering this bi 11, \'li 11 you please indicate your approval or 
disapproval. Return the original or forward it to the Board of Trustees, 
completing the appropriate endorsement below. 
5. In accordance with Section G, paragraph 2 of the Senate•s By-laws, this 
bill will become effective on June 6, 1963 (date), three weeks 
after Senate approval, unless: (1} specific dates for implementation are 
written into the bill; (2) you return it disapproved; (3) you forward 
it to the Board of Trustees for their approval; or (4) the University 
faculty petitions for a referendum. If the bi11 is forwarded to the 
Board of Trustees, it will not become effective until approved by the Board. 
May 20, 1963 
(date) 
ENDORSEMENT I. 
TO: Chairman of the faculty Senate 
FROf-1: President of the University 
• 
I. Returned. 
D I sapprovedx_. 
ACC.Dit.P ult'f++ J>l~(tlSStON 
2. Approved. _____ • 
3. (If approved) In my 
not nece,sary .• 
llt It] lz't (date) 
Form approv~d 11/65 
Qi 
_;_.1!;, 
'-'¥ 
ON OcT· )_~ 
opinion, transmittal to .the Board of Trustees Is 
___.l,~U,U.L~~U~. -L..lfk"-=='"" ~ .. --.J/s/ 
Presi dent 
(over) 
\ 
BILL #214 
Recommendation I 
The Salary Committee recommends that the Faculty Senate adopt the following to 
replace Chapter 6, Section 5 of the Faculty Manual. 
6.5 SALARIES 
6. 5. 1 Salary Pol l cy 
a. The attraction and retention of a competent faculty of superior 
quality are major goals of the Universi t y. Salary plays a 
vital role In accomplishing thls. The University recognizes 
the importance of maintaining minimum salaries at levels that 
will permit it to compete successfully with similar instituti ons 
in the recruitment of persons of the desired caliber. It also 
accepts as essential an adequate system of salary increases 
and real lstlc salary horizons to permit it to retain qualified 
faculty. 
b. In I ine with the above pol icy, the following schedule of mini-
mum and maximum unit salary bases has been adopted by the 
Board of Trustees, subject to review and rev i sion annuall y. 
c. Actual compensation at the University shall be compared an-
nua ll y with comparable data from the state universities of 
Connecticut, Delaware, Maine, Maryland, Massach usetts, New 
Hampshire, t'!evJ Jersey, Pennsylvania, Vermont a nd Rhode Island. 
It shal I be the pol icy to keep average salaries by rank (for 
at least equal to the weighted average salaries of comparable 
ranks at these ten institutions. 
a, ·Y./ithfn the system of faculty ranks defined in 6.1, full-t ime 
faculty shall be contrqcted on the basis of the academic..J.B:.l!:. 
or the ca~~_n._tla r year. 
b, The acadefll_LC....Y-2.9.!.:. appointment shal 1 carry nine months of 
working time within the fiscal year, and annual vacation as 
rrovided in G .G.I~.a. 
c, Th~ cal~nd <3r__year appointment shall carry eleven months of 
working time ~1ithin the fiscal year, and annual vacat'ion as 
provided in 6.6.4,b . 
6. 5. 3 Un i L Sa 1 a ry Ba_s_t_:!]_ 
The follovting schedule of unit sai_9.L.L bases has been approved by 
the Bo~ rd of Trustees and applies to all fu l l-tlme faculty appoint-
ments. 
' 
·" 
,, 
6.5.4 
Rank 
Profe$sor 
Assoclpte Professor 
Assistant Professor 
Instructor 
Unit S?la r:z: Base 
Minimum Maximum 
$1500 
$1200 
$ 850 
$ 700 
none 
none 
$1400 
$'950 
Determ!nat ion o.f /\ nnua 1 Sa~ 
a. Each faculty member holding a full-time appointment shall be 
assigned a unit salary base amount within the ranges currently 
in effect for his rank (6.5.3). 
b. The annual salary for the academic year appointee shall be 
ca leu 1 a ted by multiplying the Y.D..LU.? 1 a ry base by 10. 
c. The annual saiary fo r the calendar year appointee sha 11 be 
calculated by multiplying the .!:!Jli.~--g~ 1 a ry base by 12. 
d. Each new member sha! 1 be assigned a unit sa l a ry base at or 
above, but not below, the minimum for the rank in which he is 
being appointed. 
e. The maximum unit sala ry base for each rank may be exceeded 
for any ind ividual upon recommendation by the President and 
approval of the Board of Trustees. 
6.5.5 Salary lncreas~~ 
a. Consistent with its salary policy goals, the University recog-
nizes the desirabi 1 ity of a system of annua l salary increases 
based o~ satisfactory performance. Evaluati on of performance 
shall employ the same criteria that govern promotion (see 
6.3 and particularly 6.3.5). 
b. Each faculty member shal 1 complete a report on his work for 
the past yeClr to be used as a bisis for salary recommendations 
by his departme nt head and academic dean to the University 
administration. 
c, All salary increases shall be made as an adjustment in the 
.!:!.lli..Ls <:t_l.:_lf':L. l'~l~!:. of t he fa c u l t y member. 
d. The follovJiWJ schedule of !flL.r1J.B.um, increases for s~jisfactory_ 
Et:.r.:.forywn_c_~ h<ls been adopted by the Board of Tru'stees and 
currently arplies to ful 1-time faculty appointments. I t is 
nnt intended t hat these increC~ses be regarded as maximums. 
1 
,/ 
Rank 
Satisfactory Performance 
Increases per base unit 
----·------ --------~------------------------~ 
Professor 
Assoc iate Professor 
Assistant Professor 
Instructor 
$60 
$50 
$1:-0 
$30 
6 , 5.6 Summer Session and Division of ~liv~rs ity Extension Teaching 
a. The unit salary base started in their new contract shall be 
the minimum compensation paid to academic year faculty for 
each three credits or equivalent taught ln the University 1 s 
summer sessions, Such compensation may be contracted separ-
ate ly, or may be included in the new annual contract, at the 
option of the faculty member. 
b. The unit salary base started in their current contracts shall 
be the minimum compensation paid to full-time resident faculty 
for e ach three credits or equivalent taught In the Division 
of University Extension. This provision does not apply to 
faculty ~-vhose full-time duties include teaching responsibilities 
In the Division of University Extension. 
6.5.7 Appeal 
Any faculty member may appeal without prejudice to the President 
for consideration of his salary status after having first appealed 
to his Department Chairman and Academic Dean in thet order. 
6.5.8 Board of Truste~2 
The operation of this section (6.5) may be suspended by the 
Board of Tr~stees whe n in thei r judgment conditions make such 
action desirable. 
The Salary Committee recommends that the Faculty Senate adopt the following 
addition to Chapter 6, Sect i on~ of the Faculty Manual for transmission to the 
President and the Board of Trustees. 
d, The University recognizes that the value of Its permanent 
f aculty i s enhanced by in - service experience, and that t he 
dollar value (Price) of this experience is related to market 
co nditions. F\ate of faculty turnover and faculty morale are 
affected by the way In which the University recognizes the 
value of experience. 
